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Children’s Service Equality Objectives April 2012 – March 2016

The Equality Act (2010) 
The Equality Act replaces existing anti-discrimination laws with a single act. The Act includes the concept of a protected ‘characteristic’. This is a characteristic of a person that protects them from discrimination, unfair treatment, harassment or victimisation. There are nine protected characteristics recognised by the Equality Act 2010:

· Gender, Maternity, Marital Status and Transgender

· Age

· Disability

· Ethnicity

· Religion and belief

· Gender

· Sexual Orientation

The Public Sector Equality Duty
Section 149 of the Equality Act places an additional set of requirements upon public bodies, known as the Public Sector Equality Duty. This is made up of a general equality duty which is supported by specific duties. 

The general equality duty requires public authorities, in the exercise of their functions to have ‘due regard’ to the need to:
· Eliminate discrimination, harassment and victimisation and any other conduct that is prohibited by or under the Act;
· Advance equality of opportunity between people who share a relevant protected characteristic and people who do not share it;
· Foster good relations between people who share a relevant protected characteristic and those who do not share it.

Specific Duty

The specific duty requires public authorities to publish information on the effects of their services and employment on people who share a ‘protected characteristic’ by 31 January 2012.  Publish information on how the organisation engages with people protected by the Equality Act and publish Equality Objectives by 6 April 2012, ensuring that the objectives are specific and measurable and setting out how progress towards the objectives will be measured. 

Purpose of Setting Equality Objectives
The purpose of setting objectives is to strengthen our performance of the general equality duty.  The process of developing and setting objectives for both our internal and external functions ensuring progress is made towards them will enable us to focus on achieving specific outcomes and demonstrate compliance with the equality duty. This is a legal requirement but it will encourage outcome-focussed measurable targets to improve service outcomes. It will also demonstrate transparency. These equality objectives will be embedded into service planning and will last for 4 years at which point fresh objectives will be agreed.

NB. There is no set number of objectives that we are required to set. 

Measuring Progress

Under the specific duties, public bodies are required to set out how progress against their objectives will be measured. We are required to publish information relating to this progress. This means that when setting objectives, we understand what progress looks like, how it will be measured and how we will report on it.
Keeping progress under review will help us identify where there is insufficient progress, and to identify where and when you may need to revise your strategy. Engaging with protected groups and other interested stakeholders can be very useful in this process, as it will help us to keep in touch with the main issues and concerns on the ground.  Children’s Services will review progress against the objectives on a quarterly cycle.  

Objectives include:

	Objective
	Service Area

	Narrow attainment gap between GRT and their peers at KS2
	Schools and Learning

	Narrow gender attainment gap at KS1
	Schools and Learning

	Support victims of Domestic and Sexual Abuse
	Children and Families

	To Raise awareness in Schools and to reduce occurrence  of Homophobic Bullying
	Children and Families

	Increase % of staff completing their diversity details onto Midland Trent
	Strategy and Commissioning

	75% of all staff to have at least one method of Equality Training
	Strategy and Commissioning
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