
Reporting Racist Incidents  

On 1 October 2010 new equality legislation came into force. 
The Equality Act 2010 has replaced all existing equality legislation, including 
the Race Relations Act, Disability Discrimination Act, and Sex Discrimination 
Act. This means that three equality duties schools are familiar with (Race 
Equality, Disability Equality and Gender Equality) have been replaced by a 
Public Sector Equality Duty (PSED) which came into force on 6 April 2011. 

Under the PSED, schools must show due regard to the general duty and its 
three “components” as well as complying with a set of specifications. The 
three components to the PSED are: 

a) eliminate discrimination, harassment, victimisation and any other conduct
that is prohibited by or under this Act 
b) advance equality of opportunity between persons who share a relevant
protected characteristic and persons who do not share it 
c) foster good relations between persons who share a relevant protected
characteristic and persons who do not share it 

This means that schools are still required to take proactive steps to tackle 
discrimination, promote equality of opportunity and foster good relations. 

As part of the schools’ roles and responsibilities towards the PSED, the LA 
therefore still encourages schools to continue to report racist incidents using 
the present system as part of a robust mechanism to tackle prejudice and 
discrimination.  

The document  Guidance for Schools on Racist Incidents aims to provide 
advice and support to schools, by helping them to address any incidents of 
racial harassment that have the potential to affect everyone within the school 
community. The guidance can be accessed via clicking on the link on the 
Black and Minority Ethnic Achievement and Equality Issues homepage.  

Racist Incidents should be reported immediately when they happen via the 
electronic system. The paper based termly return will no longer be required as 
an individual termly summary of incidents will be collated electronically and 
made available to schools each term, via the portal, for verification.  

If you have any queries about reporting procedures, please contact Sara 
Nobili-Park on 07929 164805

https://schools-portal.cumbria.gov.uk/Reference%20Library/Administration%20and%20Management/Racist%20Incident%20Monitoring/Racist%20Incident%20Guidance%20for%20schools.doc

