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PERSONALISED SUPPORT FOR SCHOOL IMPROVEMENT PRIORITIES

CCPD DIRECTORY FOR CONSULTANCY

Purpose of the Directory:  this section provides a mechanism for supporting the ever increasing proportion of CPD work which takes place locally, in-school and through networks and clusters.  The directory should enable schools to secure ‘tailored’ consultancy support from those within the children’s service and beyond, who are best placed to provide it.

How Directory Entries are Organised:  the directory contains entries from service units and teams who regularly provide schools with support for CPD activity.  Each entry provides the following details:

· Name of the Service Provider or Unit

· Type of consultancy support available

· Contact details for individuals or teams

· Charging details where relevant

Personalising your CPD Support:  making direct contact with service units and teams to secure ‘personalised’ support, is a growing aspect of improvement work in schools.  Below are examples of the way schools are using this approach to their professional development:

· Support for a cluster initiative or a series of network meetings

· Reviewing the quality of existing policies and procedures in school

· External validation of standards or improvements made

· One-to-one support with leadership and management issues

· Paired monitoring and evaluation of provision in schools

· Support for a specific priority within their school improvement plan

· Support in carrying out an audit of an aspect of provision

· One-to-one support with budget planning and management

Using the Directory:  please make use of the directory entries which have been arranged alphabetically to make contacts easy.  Service providers will respond quickly to your needs and will be able to clarify details such as charging where this is appropriate.

SCHOOL IMPROVEMENT TEAM (SIT)

01228 226807






County Manager: Peter McGaw
The School Improvement Team is made up of school improvement officers, school improvement partners, National Strategy consultants, development officers, governor development officers and business support staff.  It also draws on National and Local Leaders in Education, ASTs and Leading Teachers in school as well as wider partnerships such as the University of Cumbria, the National College, TDA and QCDA.

The team’s main role is to work with teachers and leaders in school on school improvement issues in order to raise standards and achievements of all children.

POLICY

The service’s work in school improvement will be:
· based on sound professional knowledge and expertise;

· informed by current best practice, local and national initiatives and statutory requirements;

· consistent in terms of advice and high expectations;

· positive and developmental in approach;

· efficient in the use of available resources;

· agreed and specified in advance with the school, when appropriate;

· reported clearly; and

· subject to regular review and evaluation in order to improve quality.

GUARANTEE

We aim to provide first-class services in line with our policy.  We aim to respond within 24 hours to all queries.  We ask you for openness in telling us of your concerns about the service we undertake with you, and ask you to help in the evaluation of our work through occasional surveys.  We offer a commitment to put right to your satisfaction anything which has not worked well for you.

If you are not satisfied with any aspect of our work, it would help if you raised the issue with us immediately.  Please be specific, so that the matter can be attended to.  Any complaints or issues which cannot be resolved directly with the member of the service responsible should be addressed to Peter McGaw, County Manager, School Improvement, who will always deal with them.

SCHOOL IMPROVEMENT OFFICERS

The role of school improvement officers is:

to support the curriculum and school management priorities and targets of the Children’s Service by:

· 
acting as a first point of contact for a group of schools;

· maintaining regular contact with schools to support school self-evaluation aimed at raising attainment, school improvement and the development of good practice;

· ensuring schools are well informed about local and national expectations and developments through meetings and updates;

· supporting schools in difficulties;

· monitoring, analysing and acting on performance information for schools against data from similar authorities and national data;

· supporting the implementation of local and national initiatives and strategies;

· providing advice and support to schools pre-inspection and through attendance at governor feedback sessions after the inspection;

· advising on the appointment of new headteachers through references and interviews;

· monitoring NQTs;

· supporting newly-appointed and acting headteachers;

to offer and provide a range of advice and training services which can be bought by schools

· 
in-service training courses through the LA CPD programme and the Local Learning Network;

· school-based curriculum and management training;

· advice and support for local projects;

· guidance and advice for newly qualified teachers;

· briefings and preparation for Ofsted inspection;

· specialist advice on subjects, standards and aspects of the curriculum;

to work for and with national agencies by:



· contributing to curriculum development with QCA and the Learning and Skills Council;

· monitoring national standards and examinations with QCA;

· moderating statutory assessments;

· promoting and administering national projects and initiatives for example, Primary and Secondary National Strategies, Excellence Clusters (Barrow, West Cumbria); and

· providing leadership and management training for the National College for School Leadership and national strategy leadership programmes.
FIRST POINTS OF CONTACT


County Manager – School Improvement
Peter McGaw


01228 226807

Senior school improvement officers (roles)

Richard Cox
West Area

01946 852721

Lis Fenwick
East Area

01539 713468

John Lewis
Furness Area

01229 407225

David Mason
Carlisle Area

01228 226798

Wendy Smith
Primary Challenge

01228 226872

Alan Waters
Secondary Challenge

01539 713472

School improvement officers (roles)

Dorothy Anderson-Cryer
Physical Education and 

01228 226808


Outdoor Education
Helen Armstrong
Primary Education

01228 221246


Music

Joan Armstrong
Inclusive Education – SEN (seconded to




National Strategies 2009-2011)

Karen Atkinson
Primary Education 

01228 226803


Small Schools

Marie Barnes
Primary Education

01229 407223


Home Education


SNS – Behaviour and Attendance

Sandy Cameron
Primary Education

01228 226802


Governor Support Team

Richard Cox
Cumbria CPD Programmes

01946 852721


Religious Education




SACRE

Lis Fenwick
Primary Education

01539 713485



Early Years Foundation Stage

Dale Hill
Primary Education

01539 713496


Newly Qualified Teachers

Mervyn Hull
Primary Education

01539 713477


Leadership and Management


National College and CEL Programmes


FIRST POINTS OF CONTACT CONTINUED
Robin Lacey
Primary Education

01229 407231


Transitions
Rachel Laverack
English

01228 226804


PNS and SNS English Strand 


One to one tuition

John Lewis
Design and Technology

01229 407225

Secondary SIPs

David Mason
Art and Design

01228 226798



Data systems - CARD
Trish McDonnell
Primary Education

01228 226796


Primary Curriculum 

John Nixon
ICT

01946 852956


PNS and SNS ICT Strands

Catherine Reynolds
Modern Foreign Languages

01228 22 6801


International Links

Gifted and Talented Education

David Salmon
Primary Education

01228 226818

Headteacher Induction

Julie Scott
Primary Education

01539 713619


Assessment KS1 & KS2


Wendy Smith
Primary National Strategy

01228 226872


Primary SIPs

Mike Telford
Primary Education

01946 852704


National Healthy Schools Standard


PHSE, Citizenship

Anne Thomas
Mathematics

01229 407230


PNS and SNS Mathematics Strand



Assessment at KS3

Stephanie Ward
Science

01228 226806


PNS and SNS Science Strand


School Sixth Forms

Diana Wright
Primary Education

01539 713468

FIRST POINTS OF CONTACT CONTINUED
Alan Waters
Secondary National Strategy

01539 713472


Secondary Collaboration 

Geography
Martyn Worrall
Inclusive Education - vulnerable children

01539 713505


Human Rights and Anti-Racist Education
Associate SIO (Secondary)

David Price
Senior Leader and Data development

01946 852675

Associate SIO (Primary) (roles)

Margaret McCulloch


01229 407228

Pauline Robertson


01946 852957

School Improvement Partner/National Challenge Advisers (Secondary)

Derek Haynes
SIP

01539 713011

Tadeusz Zaranko
SIP
Tony Webster
NCA

Peter Dixon
NCA

COORDINATORS AND DEVELOPMENT OFFICERS

School Workforce Adviser (Cumbria)

The role of the School Workforce Adviser (SWA) is to manage whole school workforce development and training, related to the workforce agreement for the modernisation and reform of the children’s workforce in schools.  This includes:

· training, development and career progression for teachers from NQT to Excellent Teachers 

· training, development and career progression for teaching and learning support staff

· linking with training and development for the wider workforce in schools

· management of the Local Learning Network 

· providing support for schools in managing change generated by workforce modernisation 

	Hilary Peatfield
	01539 713450


Local Learning Network (LLN) development officers (see p11 for details of the LLN)

	West 

Natalie Burns 

North-East
Julia Lund 

South

Debbie Battersby
	07825 340585

07971 446146

07971 446147


Human Rights and Anti-racist Education

The role of the Human Rights & Anti-racist Development Officer is to support schools and other agencies in developing policies and best practice in relation to Equalities and Community Cohesion.  Sara also provides support to schools in developing Education for Global Citizenship.
	Sara Nobili
	01539 713473


Gifted and Talented Provision

The role of the Gifted and Talented Development Officer is to support schools in developing policies and practice in provision for the most able pupils.

	Joanne Steele




	01229 407442


Healthy Schools

The role of the Healthy Schools Coordinators is to support schools in working towards attaining Healthy Schools Status.

	Jan Clarke

Jen Jackson

Lindsey Ormesher / Ann Morris (2 x p/t)

Sue Milner (p/t)
	01900 324226

01228 603626

01539 797880

01228 603626


Drugs/Risk Taking Behaviour Education

The role of the Risk Taking Behaviour Coordinator is to support schools in developing policies and practice related to the provision of drugs, alcohol and sexual health education.

	Anna Dutson (p/t)
	01768 812077


Outdoor Learning and Educational Visits Consultant

The role of the Outdoor Learning and Educational Visits Consultant is to provide advice, support and monitoring for schools in developing outdoor and experiential learning and educational visits.

	Matthew Ellis
	07971446229


PE Learning and Development Agency 

The role of the PE and Sports Consultant is to coordinate and organise PE CPD opportunities across the county.

	Anne Atkinson
	01229 407229


PRIMARY STRATEGY CONSULTANTS

01228 226872








Manager: Wendy Smith

A team of consultants support the development of primary education across the county.  Their main role is to provide in-school support and training at whole school or individual teacher level. Much of their time is devoted to working within schools on an appropriate range of national and local priorities.  However, they are also able to offer support to individual schools who request it, within the time that is available. 

Consultants are all successful and experienced primary teachers who have developed an expertise and interest in one or more curricular area - for example, literacy, mathematics or ICT. The management of the team is the responsibility of the Senior School Improvement Officer (Primary), Wendy Smith.  She works closely with other colleagues who have responsibility in specific curriculum areas, in particular Rachel Laverack for literacy, Anne Thomas for mathematics and Julie Scott with assessment for learning. 

Requests for consultant support should be made through the Primary Business Support Teams, who are as follows: 

Emma Hill based in Kendal Office on 01539 713478 or Claire Laidlow / Sue Routledge, based in Carlisle Office on 01228 226866 / 1190 respectively.  

Angela anderson
Mathematics





01539 713499

Gerry Ball                                
Stronger Management Systems                

01228 221190

Molly Bingham
Literacy





01228 226866
Helen Butcher
Mathematics





01539 713499


Neville Bradshaw
ICT/’Hands on support’ programme

01228 221174

Sue Cove
Senior Consultant / CLLD



01539 713466

Julia Dixon
Literacy / Stronger Management Systems   
01539 713466

Ann Fitzsimmons
Modern Foreign Languages

01946 852724

Amanda Holliday
Mathematics (Every Child Counts)

01539 713463


Su Holohan 

Mathematics

01539 713499

Chris Jones  
ICT/’Hands on support’ programme

01228 226871

Eleanor Pailing
Modern Foreign Languages

01946 852724

Moira Rose

Mathematics

01539 713463 

Emma Sharp
Stronger Management Systems (SMS)

01946 506174

Hilary Spencer 
Literacy / ICT





01539 713504 

Ruth Taylor
Modern Foreign Languages

01539 713504

Sarah Threlkeld-Brown
Literacy/Every Child a Writer

01228 221190
SECONDARY STRATEGY CONSULTANTS

01539 713472







Manager: Alan Waters

The Secondary National Strategy consultants work closely with schools receiving additional support within the strategy.  They also provide core training for all secondary, special schools and PRUs, as well as optional training for those schools wishing to take advantage of it.  Increasingly support is channelled through networks and consortia groups.
For further information, please contact the Strategy Manager or the relevant strand manager.

Mathematics

	Strand Manager
	Anne Thomas 
	01229 407230

	Consultant
	Martin Cooper
	01229 407226 

	Consultant
	Ruth Harrison
	01228 221173

	Consultant
	Alison Scott
	01539 713470


English

	Strand Manager
	Rachel Laverack
	01228 226804

	Consultant
	Leanne Thomas
	01228 221190


Science

	Strand Manager
	Stephanie Ward
	01228 226806

	Consultant
	Sunetra Berry
	07825 340594

	Consultant
	Joanne Thornhill
	01539 713475


ICT

	Strand Manager
	John Nixon
	01946 506456

	Consultant
	David Bloor 
	01229 407224

	Consultant
	Mandy Thomson
	01229 407224

	
	
	

	Additional Support for Secondary ICT

	Consultant
	June Williams
	01229 407441


Behaviour and Attendance Strand

	Strand Manager
	Marie Barnes
	01229 407223

	Consultant
	Jean Moore
	01539 713473

	Consultant
	Ken Thomas
	01539 713473


Leadership and Management Support

	L&M Consultant
	Sandy Todd
	01539 713506


Advanced Skills Teachers and Leading Teachers

The Primary and Secondary Strategies draw upon teams of Advanced Skills Teachers and Leading Teachers to support development in teaching and learning.  Please contact Alan Waters to access such support in secondary and Wendy Smith for primary.
CPD Programme

01539 713472







Manager: Alan Waters

________________________________________________________________________________

SIT provides a comprehensive range of development and training activities for schools in Cumbria through the annual Cumbria CPD publication.  The programmes are offered in response to both national and local needs and priorities.

SIOs, Consultants and Development Officers provide many of the programmes, but use is also made of headteacher and staff expertise in schools as well as other partner providers.

CCPD programmes also include ‘high profile’ national figures, usually as key speakers in one and two day conference events.

LOCAL LEARNING NETWORK (LLN)

01539 713450






 
Manager: Hilary Peatfield

________________________________________________________________________________
The Local Learning Network (LLN) provides a range of half-day, twilight and full day courses across Cumbria.  It facilitates network groups for curriculum leaders, administrators, support staff and the wider school workforce.  This is a planned response to more immediate and localised needs identified by schools through consultation with the LLN development officers.

The programme is managed in three areas of the county by our LLN development officers: 

West 

Natalie Burns 

tel: 07825 340585 

North-East
Julia Lund 

tel: 07971 446146

South

Debbie Battersby



tel: 07971 446147

The Local Learning Network is a self-financing organisation funded solely through schools’ subscriptions.

A full programme of courses within each area is sent to all schools at the start of each term.

For general information and updates contact Pam Clark at the Carlisle Office, telephone 01228 226817.

SIT CONSULTANCY AND CHARGES

01228 226807                                                                                  Manager: Peter McGaw

________________________________________________________________________________

Consultancy
Schools can buy in consultancy support from SIT by contacting their link school improvement officer (LSIO) or the appropriate specialist SIO and making arrangements directly.  If you wish to discuss extended consultancy arrangements over a longer period, please contact Peter McGaw.  

SIT Policy is firstly to maintain good working relationships between schools and their link SIO and secondly to meet the needs of schools with specialist expertise from within the team.  Wherever possible and in the light of other commitments SIT will respond to requests for a named SIO. 

Consultancy Brief

A specification for the work is discussed with you, frequently over the phone, to agree the purposes, activities, time involved, costs and any reporting requirements.  Written confirmation then agreed as a Consultancy Brief.  A copy is held by SIT and you are charged the agreed amount on completion of the work.  David Richards handles invoicing and in the event of any queries can be contacted on 01228 226816.

Evaluation
SIT is committed in all its work to meeting your expectations.  In order to maintain and further improve high quality services we ask you to let us know about any concerns you may have, so that we can resolve them promptly.  

SIT Consultancy Charges 2010-11

SIT policy is to work in blocks of time which are effective and efficient both for the school and for SIT and in a way which does not prejudice schools in terms of geographical location.  The most common working times are the two-hour block or the half or full day.  

	 
	 
	 
	Cumbria LA
	Other

	
	
	
	
	

	Day Rate
	
	
	
450
	550

	 
	
	
	
	

	Hourly Rate
	
	
	
  90
	110

	SIT Charges for Consultancy Support

The day rate for consultancy in schools has been set to help promote our support for in-school working.  It assumes a way of working with individuals and small groups.  Provision for larger events would be at a higher cost by negotiation.

SIT Charges for Collaborative – Cluster – Network Support
We can provide consultancy support for two or more schools working together. Arrangements can be discussed and agreed to suit specific requirements. Please contact the appropriate SIT colleague to develop a consultancy brief for such support.




Governor Support Team

01228 226925







Manager: Sandy Cameron

The core purpose of the Governor Support Team (GST) is to provide information, advice, support and training to schools’ governing bodies to help them fulfil their statutory responsibilities for strategic governance.  In recognising the differences in capabilities between governing bodies, the GST attempts to balance the need for core training in the generalities of governance, and for more tailored support direct to individual schools. Therefore, there are five key components in the service that we offer. 

· Administration – a service accessed by telephone or email to our administrative team. 

· Information – a service accessed by telephone, email and through our main electronic publication, the Governors’ Briefing (five issues per academic year). There is currently no charge for this service.

· Differentiated Support – provided to schools on the basis of the support level determined by your SIP/SIO. Only those schools requiring the most support can access this service free of charge. 

· Training Programme – offered to any school that wishes to attend at venues around the county for which a subscription is normally paid. Associate Members and clerks are also welcome to attend. 

· Tailored Support and Consultancy – open to an individual school or cluster of schools that wishes to take advantage of the expertise of the Governor Development Officers (GDOs) on a wide range of governance matters. This service includes the Governing Body Self Review (GBSR).

The next few paragraphs set out what each of these services comprises. 

Administration 

In addition to running the booking service for the programme, our administrative team provides the following:

· A service for the issuing of amended Instruments of Government 

· Self-declaration and List 99 check with the Criminal Records Bureau. All governor appointments are subject to the completion of a self-declaration that the governor is not disqualified from serving, and a satisfactory List 99 check. At the time of writing, the Department for Education (DfE) is expected to confirm the details of changes to these requirements, with all governors requiring registration with the Independent Safeguarding Authority.

· A database register of the members of all schools’ governing bodies. Whilst schools cannot access this database, it enables us to target better, our training and advice service. This information is not shared with any third party

· Liaison with the Local Area Committees that appoint local authority (LEA) governors. (Please note that LEA governors are appointed by the Local Area Committees and not by the GST).

Information

Most of our publications and other communications for governors will be sent electronically to the school, via the ‘Portal’; a secure website for every school in the county. We also offer a service of two dedicated email addresses, ‘clerk@ (schoolname).cumbria.sch.uk,’ and ‘chair@ (schoolname).cumbria.sch.uk’. This means that key letters and publications can be sent to your chair and clerk without having to access your school’s Internet system.  It is, therefore, important that your governing body agrees its own system to ensure that all such information is circulated to your governors.  At the time of writing, we are working with our ICT Business Support colleagues to develop a governors’ page on the Portal.  Further details will follow as soon as they are available.

We aim to publish the Governors’ Briefing sufficiently frequently so that it can provide timely information; checklists of items for your agenda; briefings on new developments and changes in the field of governance and Children’s Services; and notices about additions or amendments to the training programme. The Governors’ Briefing is sent electronically to the school for the headteacher and to the dedicated, non-school email address for the chair and the clerk. 

We will respond to requests for information and advice by both telephone and email. Each team member has specific responsibilities and we will aim to put you in touch with the right person to answer your question as soon as they are available. Callers need to make clear whether they are ringing for information as an individual, or for advice on behalf of the governing body. We do not offer a helpline to anonymous callers, as we cannot give appropriate advice without at least knowing the name of the school concerned.  The Department for Education (DfE) funds an independent confidential helpline for any governor who wishes to ask for information or discuss concerns. The Governorline number is 08000 722181 and the website is www.governorline.info/
Differentiated Support

This is the main focus of the work of GDOs. Priority is given to those governing bodies that need the greatest levels of support to ensure that they meet statutory requirements relating to governance and so that the school will achieve at least a satisfactory outcome in its Ofsted inspections. Differentiated support takes priority over all other commitments (except training events published in this programme). This means that requests for additional development activities from schools whose governance is deemed secure can only be met where the GDOs have the capacity.

Training Programme 

The Programme is attached separately.  Our aim is to focus on ensuring that new governors can learn about their key responsibilities, but also on supporting those that carry out the lead roles of the governing body including the chair and vice chair. There will be sessions for new clerks and for those with more experience as well as sessions targeted at those governors who have a particular responsibility for (or are interested in) performance management, managing complaints, overseeing staffing, and preparing for Ofsted inspection. More experienced governing bodies will want to take advantage of the sessions aimed at developing further their effective governance and leadership.  The autumn and spring workshops will provide updates on changes and developments in the field of governance as well as the opportunity to offer dedicated time on sharing good practice.  We do not include in our programme, training in Safeguarding, Safer Recruitment, Health and Safety, or Finance matters.  These may be available from teams in other parts of Children’s Services, but they are not administered or run by the Governor Support Team and are not included in the GST’s service level agreement.  Therefore, separate charges may apply for such courses.  We will, nevertheless signpost the details of such courses when they are available.

Tailored Support and Consultancy

The training programme is enhanced by tailored support (often known as ‘in-school sessions’ because we come to your school to deliver!) These are aimed at individual governing bodies and will be delivered by a GDO who has negotiated with you, the input you require. The most common sessions offered are:

· reviewing governing body operations: roles and responsibilities; use of delegations and committees terms of reference; the conduct of meetings

· workshops on how to develop a strategic vision

· helping governors to take on roles in self-evaluation and school improvement activity.

Get in touch with your GDO and we will endeavour to arrange a tailored session for your school.  If your need is for a specialist session on, for example, Finance or SEN or Safeguarding, this will not be delivered by a GDO, but we will try to broker the support you need with the right person.

Governing Body Self Review (GBSR)

We also offer a self-review consultancy which will allow governing bodies to identify for themselves, strengths and areas for development. The GBSR provides the basis for a governing body development plan, which can be further supported through the training programme or additional tailored support.

Team Building Review

This is a new service, successfully trialled earlier this year with two schools who reported that it was very useful.  A governor development officer comes to a governing body training session in school, and facilitates structured discussions, enabling governors to reflect on their effectiveness as a team, and formulate an action plan to develop their skills and effectiveness further.

Governormark

This is a relatively new quality standard devised by a national consortium of bodies that work with governors.  The principle is similar to the GBSR, in that governors evaluate their performance against a set of nationally agreed criteria, but an external assessor visits the school, reviews the evidence compiled by the governing body and determines whether the mark can be awarded. At present, the team is unable to provide the necessary external assessment (which in any case costs approximately £500) but can offer some limited support for self-evaluation using the criteria if governing bodies wish to pursue this for themselves.  For further details, visit GLM Partnership.

Support for School Clusters

Schools are increasingly looking to work together and if you collaborate with others to define your collective needs, we’ll provide the support to match at a reduced rate.  That is, if two or more schools join together for a session, the standard charge can be shared across the participating schools.

OTHER SERVICES

Modern Governor

Modern Governor is an online training package provided by learningpool, but can be accessed by subscribers to the GST Programme.  It can be used either by individual governors or to support a governing body meeting on a particular topic. There are links to sources of further information, including contact details for your GDO/GST team and relevant websites. We see this as a resource that will help your governing body to consolidate areas of good practice and improve areas where you are not so confident. By increasing your effectiveness in this way, you will be able to focus more clearly on how you can use our expertise to assist with further development.  Additional information can be found at www.moderngovernor.com.

National Governors Association (NGA)

For 2010/2011, GST has offered to facilitate schools’ membership of the NGA; the national voluntary body, run by governors for governors, to support governors and governing bodies and represent their interests. NGA is growing in size, in influence and in the range of what it has to offer to governors and governing bodies: there are now some 2000 schools members. It relies on membership support to operate.

Standard governing body membership of NGA costs £60 per year, which provides:

( The NGA weekly e-mail newsletter for all members of your governing body
( Copies of the NGA magazine ‘Matters Arising’ delivered to the home address of three members of your

    governing body with two additional copies delivered to the school, six times a year
( Members’ log-in access to support, advice and training material on the NGA website
( Discounts off NGA publications        ( A free place at NGA conferences       ( Voting rights 
Most current members in Cumbria have membership running to December 2010 but may wish to take this opportunity to extend that now. Cumbria Governors Council (CGC) is being established as a countywide organisation of governing bodies independent of the LA and run by volunteers, supplying representatives to various bodies and working closely with local officers. CGC is the local link with NGA. The NGA subscription fee is an eligible charge against your Standards Fund allocation.

SUBSCRIPTION CHARGES

Schools that pay a year’s subscription in advance to a Service Level Agreement (SLA) will have unlimited access for all governors and clerks to all twilight, evening, and half day sessions, including any such sessions added to the programme during the year (September 2010 to July 2011).  Subscription to the SLA must be made by the end of September 2010 to qualify for all the advantages of the SLA.  Schools who do not subscribe to the SLA will be able to buy services as a ‘Pay as you go’ school.

SLA charges

· Schools with 99 pupils or fewer* 






£350

· Schools with 100 or more pupils, but 14 governors or fewer * 


£400

· Schools with 100 or more pupils and 15 or more governors
 


£450

* Number on PLASC return January 2010

* Number of governors shown on instrument of government (includes vacancies) as at 1 April 2010

The table below shows the full range of charges including the reduced costs for those schools who subscribe to the SLA.

	SERVICE
	Any School Subscribing to SLA
	LA Schools

(Pay As You Go)
	Non LA Schools

(Pay As You Go)

	Evening or twilight session

	Subscription

(see below)
	£50
	£70

	Half day session
	Subscription

(see below)
	£70 

(or £80 with lunch)
	£90 

(or £100 with lunch)

	Introduction to Governance Day Conference
	£50
	£140
	£175

	Promoting Good Governance Conference
	£50
	£140
	£175

	Governing Body Self Review

(cost for two hours for full GB and report writing)
	£190
	£220
	£250

	Team Building Review

(cost for two hours for full GB)
	£150
	£180
	£220

	Tailored Support Sessions

(for support to the governing body or headteacher on matters of governance)
	£75 per hour
	£90per hour
	£110 per hour


Modern Governor

The cost of a stand-alone purchase direct through learning pool is £299 for primary schools and £399 for secondary schools. Schools that subscribe to the GST programme can access Modern Governor at a reduced rate of £89 for primary schools and £99 for secondary schools.

BOOKING INFORMATION

A booking form is enclosed which you can photocopy for a number of governors.  Further copies of booking forms are available, simply telephone, fax or email Mary Hillery to order more forms.  We will acknowledge receipt of your booking; final confirmation and joining instructions will be sent to you approximately 10 days before the course date.  Please do not attend if you have not received final confirmation.
( E-mail: mary.hillery@cumbriacc.gov.uk 

( Address:  Governor Support Team, 5 Portland Square, Carlisle, CA1 1PU 

Fax:  01228 606920 

Cancellations and non-attendance

In recent years, there has been an increase in the number of bookings made for governors who have not subsequently attended.  Whilst we understand and sympathise when emergencies arise that make attendance impossible, non-attendance incurs unnecessary costs and makes some sessions unworkable, as well as uneconomical.  Therefore, if you are unable to attend, please notify us, ideally by 4.00 pm on the day of the session by email to mary.hillery@cumbriacc.gov.uk; or by telephoning 01228 226922; or within five working days after the session.

We regret to say that we will be introducing a booking charge of £25 for all unnotified non-attendances.  We therefore strongly recommend that all bookings are made by the clerk or school administrator, as there may be a subsequent financial commitment to the school budget.

THE GOVERNOR SUPPORT TEAM 


	Sandy Cameron 
	School Improvement Officer, GST Manager 


	sandy.cameron@cumbriacc.gov.uk
(01228) 226802

07974 327389

	Debbie Gallagher 
	Governor Development Officer

Furness, Ulverston and Millom areas
	deborah.gallagher@cumbriacc.gov.uk
(01229) 894551

07966 111718

	Sue Glendinning 
	Governor Development Officer 

Carlisle and Upper Eden areas
	sue.glendinning@cumbriacc.gov.uk
(01228) 226573

07966 111719

	Sue Leigh 
	Governor Development Officer 

Allerdale and Copeland areas
	sue.leigh@cumbriacc.gov.uk
(01946) 862623

07966 111716

	Paul Ward
	Governor Development Officer 

South Lakeland and Eden areas 
	paul.ward@cumbriacc.gov.uk
07825 340593

	Mary Hillery 
	Programme Bookings

Governors’ Briefing

Telephone support
	mary.hillery@cumbriacc.gov.uk 

(01228) 226922

	Ann Kirkpatrick 
	Preparation of session materials

Telephone support
	ann.kirkpatrick@cumbriacc.gov.uk
(01228) 226901

	Jacqueline Pelham 
	Governor Appointments/Resignations

Instruments of Government

CRB List 99 checks

Telephone support
	jacqueline.pelham@cumbriacc.gov.uk
(01228) 226925


 SIT BUSINESS SUPPORT STAFF

Carlisle Office

Business Support Team Managers
Contact for
Helen Graham
01228 226811
General enquiries

David Richards
01228 226816
Finance, services, consultancies

Business Support

Marie Bainbridge 
01228 226810
Helen Armstrong, Sandy Cameron, 



Cath Reynolds
Anna Burns
01228 226805 
Dot Anderson-Cryer, Trish McDonnell, 



Steph Ward, David Mason 

Pam Clark
01228 226817
LLN and CCPD Programme (administration)

Dawn Harrison
01228 226813
CCPD Programme and LLN (support)

Mary Hillery
01228 226922
Governor Development Programme

Kerry Irwin
01288 226813
CCPD Programme and LLN (support)

Debbie Johns
01228 226809
Peter McGaw

Ann Kirkpatrick
01228 226925
Governor Development Programme

Claire Laidlow
01228 226866
National Strategies 

Joanne Magnay
01228 221191
CCPD Programme (administration)

Joanne O’doherty
01228 226795
National Strategies
Brenda Orr
01228 226812
Finance, assessment arrangements

Jacqueline Pelham
01228 226925
Governor appointments

Tara Robertson
01228 226089
CCPD Programme and LLN (support)

Sue Routledge
01228 221190
National Strategies 

Leanne Sewell 
01228 226815
Rachel Laverack, Wendy Smith, 



Karen Atkinson
Gillian Whitfield
01228 226814
CCPD Programme (administration)

Whitehaven Area Office – Melbreak House

Business Support

Contact for

Linda Hudson
01946 852675
John Nixon, Peter Ovens, David Price



Secretarial support co-ordination

Andrea Brown
01946 852955
Richard Cox, Mike Telford, 



Pauline Robertson

Kendal Area Office

Business Support Team Leader
Contact for
Suzanne Hall
01539 713462
National Strategies, Home Education

Business Support 

Jo Collop
01539 713507
National Strategies 

Emma Hill
01539 713478
National Strategies
Jean Hume
01539 713602
Alan Waters, Lis Fenwick, 


David Salmon,Tad Zaranko



Secretarial support co-ordination

Michelle Livesey
01539 713495

John Lewis, Marie Barnes, Dale Hill 

Karen Morris
01539 713619

National Strategies, Sara Nobili, 



Matthew Ellis

Michelle Robinson
01539 713298

School Workforce Training and 
Development, National Strategies
Gillian Smith
01539 713480

Lis Fenwick, Julie Scott, Mervyn Hull, 
Martyn Worrall

Claire Stephens
01539 713502
Cumbria Healthy Schools

Helen Wills
01539 713484

Anne Thomas, Margaret McCulloch

Barrow Office

Business Support 

Christine Smith
01229 407233
Robin Lacey, Joanne Steele

	Cumbria 14-19 Development Team


	The Cumbria 14-19 Strategic Partnership is committed to providing every young person with an entitlement to the best learning experience which meets individual’s needs, interests and aptitudes, so that they are inspired to achieve their true potential in life, in work and in their communities


	Contacts:

Adrienne Carmichael  

County Manager Continuous Learning

adrienne.carmichael@cumbriacc.gov.uk
01539 713455

Deborah Surplice

Business Support to Adrienne Carmichael

deborah.surplice@cumbriacc.gov.uk
01539 713455




	Cumbria 14-19 Strategic Objectives

14-19 education plans focus on the strategic objectives determining county policy and governing planning for the delivery of the full entitlement across the county.

Raising the Participation Age

Develop action plans to facilitate raising the compulsory participation age to 18 by 2015.

Curriculum and Qualifications Offer

Develop the curriculum and qualifications offer within the 14-19 Learner Entitlement, including the pathways of Apprenticeships, Diplomas, General Qualifications and Foundation Learning Tier to give all young people opportunity to achieve and progress.

Inclusion, Equality and Diversity

Develop and embed personalised learning for all and ensure effective arrangements to deliver targeted provision for vulnerable, at risk and disengaged young people.

Information, Advice and Guidance

Extend and enhance the District Prospectus, the electronic Individual Learning Plan and learner tracking systems to support personalisation.  Plan the introduction of a common electronic application process for access to post 16 learning opportunities and collaborative provision in Key Stage 4.  Ensure high quality, impartial information, advice and guidance is available to enable all young people to choose to succeed.

Achievement, Participation and Progression

Develop targets and activity to improve standards of achievement, participation in education and training and progression on to the next stage of learning.

Effective 14-19 Partnership

Develop and build capacity for effective strategic and area based 14-19 Partnerships to undertake collaborative planning for delivery of the 14-19 Learner Entitlement.

Performance Management Framework

Develop and embed the 14-19 Performance Management framework to support countywide and area based monitoring, evaluation and planning across all strategic objectives.

Learner Involvement

Extend and embed arrangements to enable young people’s active involvement in the development and delivery of the 14-19 Learner Entitlement.

Employer Engagement

Develop and extend arrangements for the active involvement of employers in informing 14-19 planning, curriculum development and delivery.

Workforce

Develop and enhance workforce capacity to delivery the 14-19 Learner Entitlement.

Resources and Facilities

Ensure appropriate resources and facilities are in place to give access to and provide a high quality learning experience and deliver the range of provision to twenty first century standards.




	Support is available to develop the Strategic Objectives through the Area Development Managers or an appropriate member of the Development Team 




	Name
	Area
	Email

	Carolyne Taylor
	Carlisle Area Development Manager
	carolyne@cumbria14-19.org.uk 

	Anne Catterson
	Eden Area Development Manager
	annecatterson@cumbria14-19.org.uk 

	Dave Green
	Furness Area Development Manager
	daveg@cumbria14-19.org.uk 

	Roger Laycock
	South Lakes Area Development Manager
	roger@cumbria14-19.org.uk 

	Valerie Hallard
	West Cumbria Area Development Manager
	valerie.hallard@cumbriacc.gov.uk 

	Victoria Daniel
	Carlisle Diploma Development Coordinator
	victoria@cumbria14-19.org.uk 

	Tim Robertson
	Eden Diploma Development Coordinator
	tim@cumbria14-19.org.uk 

	tba
	Furness Diploma Development Coordinator
	Contact Dave Green

	Ellen Wealleans
	South Lakes Diploma Development Coordinator
	ellen@cumbria14-19.org.uk 

	Joanne Robinson
	West Cumbria Diploma Development Coordinator
	joanner@lcwc.ac.uk 

	John Ferguson
	14-19 Transport and Access Officer
	john.ferguson@cumbriacc.gov.uk 

	Robin Webster
	14-19 Project Manager
	robin.webster@cumbriacc.gov.uk 

	Ann Simkins
	14-19 Development (South)
	ann@cumbria14-19.org.uk 

	Anne Stainthorp
	14-19 Development (North)
	anne@cumbria14-19.org.uk 

	Irene Krechowiecka
	E-learning Consultant
	irene@cumbria14-19.org.uk 

	Anne Catterson
	Employer Engagement Consultant
	annecatterson@cumbria14-19.org.uk  


HEALTH AND SAFETY TEAM 

	The Health and Safety Team is part of the Children’s Services Directorate.  The Team are responsible for providing advice, information and training on both general and specific health, safety and welfare matters to school staff, governors, parents and other agencies.


	TYPE OF CONSULTANCY SUPPORT AVAILABLE:

The Health and Safety Team cover a vast range of issues.  Advice, information and training are available on the following:

Health and Safety Management Audits (undertaken in schools on a rolling programme)

Off-site and educational visits 

Risk Assessment

Asbestos 

Legionella 

Fire Risk Assessment 

Manual Handling of Loads 

Behaviour Management Plan production for pupils with challenging behaviour

Health Care Plans

Safeguarding in relation to the Vetting and Barring Scheme

Communicable diseases

Transport of pupils with special educational needs

Governor Training on general or specific health and safety issues

Display Screen Equipment 



	CONTACT DETAILS:

Kym Allan, Health and Safety Manager - 


01228 226026

Helen Blamire, Health and Safety Auditor -


01228 221118

Fiona Seabrook, Health and Safety Auditor -

            01228 221120

Judy Hutchinson, Health and Safety Auditor (Offices)
01228 221446

Penny Gosling, Admin Assistant (Off-site visits) -

01228 226025

Kevin Hewitson, Admin Assistant -



01228 226028

Fiona Routledge, Senior Clerk - 



01228 226025

Katie Holyoak - 





01228 227482



	CHARGING DETAILS:

At the present time, the majority of services provided to schools are free to schools with Community or Voluntary Controlled status.

Aided and Foundation Schools and Academies can access all the above services for a fee following the return of the Service Level Agreement, the cost of which is charged to schools individually.  For more details on this, please contact Fiona Routledge.




	Learning Support Service (LS Schools, Music Service, Outdoor Education Service, Team Teach and Tuned-in Music Website)

	TYPE OF CONSULTANCY SUPPORT AVAILABLE:

· Team Teach Training to School based staff (Positive Handling Support and Intervention) which is available on an individual basis as well as to whole school settings. Details of sessions will be circulated on the school portal from time to time. We also welcome you contacting us directly. 


· Safe Moving and Handling Training Courses.  Safe Moving and Handling of Children.  Manual Handling (inanimate objects).  Delivery of the courses can be tailored to your needs.

· Music Service Curriculum support and development programmes are available for Nursery KS1& 2. Details will be circulated on the school portal from time to time. We also welcome direct enquiries about developing programmes of support to suit your needs.

· Wider Opportunities consultancy and programme development for KS2

· Tuned-in Music website www.tuned-in.org 

· Cumbria Outdoors – Outdoor education programmes www.cumbriaoutdoors.co.uk 



	Contact details:

Cumbria Outdoors


Hawse End Centre, Portinscale, Keswick, Cumbria CA12 8HA


Tel: 01768 812280


e-mail: andy.hunter@cumbriacc.gov.uk  

Learning Support (Schools)
South Area Office

The School House, 2 Redoak Avenue, Barrow, Cumbria LA13 0LE

Tel: 01229 407467
Fax:  01229 89 4466

e-mail: maureen.cole@cumbriacc.gov.uk 

West Area Office

Union Hall, Scotch Street, Whitehaven, Cumbria CA28 7BG

Tel: 01946 506219   Fax:  01946 85 2718

e-mail: jackie.cole@cumbriacc.gov.uk  or lynn.crichton@cumbriacc.gov.uk
East Area Office

St Michael’s Centre, Station Road, Workington, Cumbria, CA14 2UY ea ice

Tel: 01900 706088

e-mail:  karen.wond@cumbriacc.gov.uk 

Team Teach / Moving & Handling 

St. Michael’s Centre, Station Road, Workington CA14 2UY
Tel:  01900 706090   Fax: 01900 325090

e-mail: michelle.gate@cumbriacc.gov.uk or amy.hoodless@cumbriacc.gov.uk
Learning Support Service Central Office

St. Michael’s Centre, Station Road, Workington CA14 2UY
Tel:  01900 706082   Fax: 01900 325090

e-mail Shirley.Tomlinson@cumbriacc.gov.uk
           maureen.birkett@cumbriacc.gov.uk            

           Simon.Yeo@cumbriacc.gov.uk             

Music Service

5 Portland Square, Carlisle CA1 1PU

Tel: 01228 226846   Fax: 01228 607486

e-mail:  ingrid.carruthers@cumbriacc.gov.uk


	Charging details:

Team Teach, & Music Programmes priced when advertised. 

Other programmes costed to specification. Consultancy rates £58 per hour plus mileage at CCC rate.


County Psychological Service anD Behaviour support
Mark Toomey Principal Educational Psychologist & Commissioning Manager Emotional Wellbeing

Name of Contacts:

Mark Toomey (Principal Educational Psychologist & Commissioning Manager Emotional Wellbeing) 

mark.toomey@cumbriacc.gov.uk  01228 226830

Sue Sanderson (Senior Educational Psychologist Local Manager: Furness Area) sue.sanderson@cumbriacc.gov.uk 01229 407425 

Pam Fairhurst (Acting Senior Educational Psychologist Local Manager: West Area) pamela.fairhurst@cumbriacc.gov.uk 01946 595337
Ruth Willey (Senior Educational Psychologist Local Manager: Carlisle Area) ruth.willey@cumbriacc.gov.uk 01228 226823


Lesley Udberg (Senior Educational Psychologist Local Manager: East Area)
lesley.udberg@cumbriacc.gov.uk  01539713459
County Psychological Service

Types of Support Available:

The County Psychological Service supports pupils’ development, through applying psychology to help people solve problems.  This can be at an individual pupil level or it can be at an organisational level, working on wider issues that schools have identified. EPs have a statutory role in contributing to the assessment of children with SEN, including at School Action Plus and with Advice for Statements. 
Every school has a named educational psychologist, who liaises regularly with school staff.  We offer consultation and advice to schools and parents, as well as work on whole school initiatives and training.  We are keen to work with other agencies, wherever appropriate.  

Educational psychologists can offer CPD tailored to the needs of schools. This input can be delivered flexibly, for example through staff meetings, inputs to formal staff training days, or through ongoing programmes of school development work.  In order to access this, schools need to talk to their link educational psychologist, who may either deliver the input themselves, or work with colleagues to do so.  

In addition to the above CPD work, educational psychologists offer some centre-based courses, which are advertised through the CPD Calendar in the usual manner, or through the Local Inset Network (LIN).
Charging details:

Every school receives one or more visits per year from their named psychologist.  Schools are not charged for these.  When CPD is delivered, it is expected that a charge will be made.

Behaviour Support Team

Framework and Purpose

The peripatetic Behaviour Support Team Teachers and Higher Level Teaching Assistants work closely with schools, other members of Children’s Services and relevant agencies.  Our aim is to work collaboratively with schools, pupils and parents and others to promote the social and emotional well being of all children to enable them to maximise their learning potential.  

Key Tasks

· Contribution to statutory assessments of Special Educational Needs as determined by section 323 of the Education Act 1996.

· Contribution to annual reviews of statements and subsequent individual education plans.

· Provide advice and support at School Action Plus through a plan, contribute to review process.

· Staff would consider targeting need through supporting early intervention projects. 

· In secondary school support is more likely to be advice, training and work with groups whereas in primary school direct work with pupils may be appropriate.

· Promoting and training in the use of Planning for Positive Behaviour  materials and advising on whole school approaches to positive behaviour management including Social and Emotional Aspects of Learning  ( SEAL) resource

Referrals

Schools refer individual pupils to the service via Children’s Services referral form and forwarded to the appropriate Senior Educational Psychologist Local Manager who will then allocate the case.  Matters regarding training and whole school issues can be discussed by contacting any member of the four area-based Educational Psychology and Behaviour Support Teams or the Senior Educational Psychologist Local Manager who manages the team (see above).
PART 2: PARTNER PROVIDERS

CUMBRIA ADULT EDUCATION 

Contacts

Charles Searle
      Deputy Continuous Learning Manager
01228 227304

charles.searle@cumbriacc.gov.uk
Amanda Towers
      Skills Manager


                        01900 706106

amanda.towers@cumbriacc.gov.uk
Chris Dempsey               Train to Gain Manager
                                    01539 713199

christopher.dempsey@cumbriacc.gov.uk 

Purpose
Cumbria Adult Education offers adult learning opportunities for learners, including school support staff, in a variety of settings.  It aims to:

“Strengthen and sustain the people and communities of Cumbria through the power of learning.”
Key Tasks

Cumbria Adult Education provides a range of courses delivered by qualified and experienced adult education tutors, both within its Adult Education and Community Development Centres and by direct delivery in response to demand.  Some of the courses available are:

· Move On English and Maths courses for School Support staff to help them brush-up on their personal English and Maths skills and achieve a national qualification.

· The Vocational Qualification for Support Work in School at Levels 2 and 3.

· NVQ IT User (ITQ) at Levels 1, 2 and 3 available to all staff in schools.

· NVQ Level 2 and 3 Supporting Teaching and Learning in Schools, Business Administration, Advice and Guidance and Customer Service.

· A wide range of further education courses from modern foreign languages to A Levels.

· Family Learning programmes.

· A wide range of personal and community development programmes in local centres.

VQ and NVQ qualifications are available in the workplace.  Qualified assessors will visit school staff and negotiate with them the most appropriate qualification and level for the candidate.  VQ qualifications are free to the school and learner, as are NVQ qualifications for those staff without 5 GCSE Grade A* to C, NVQ Level 2 or higher qualification.   A small charge is otherwise made for NVQ.

Move On English and Maths courses can be set up within the school where a group of 7 staff or more would like to brush up their skills.

For further details see: 

www.cumbriaadulteducation.org and look out for the Adult Education brochure.

CONNEXIONS CUMBRIA

	Connexions Cumbria provides an inclusive support service for all young people that meets individual needs, advocates on their behalf, raises their aspirations, encourages and challenges them to develop and learn throughout their lives.  Connexions Cumbria works in partnership to provide integrated support for 13-19 year olds, so that they have the best possible chance of a successful transition to adulthood.

Connexions Cumbria already has worked closely with schools and colleges in the county.  There is an annual INSET training programme aimed specifically at colleagues in schools, colleges and work-based training providers along with Connexions staff.


	Type of support available:
An annual INSET Learning and Development Programme is circulated to all schools and colleges.  (Copies are sent to the Staff Development Officer).

Topics relate to national and local developments and concentrate particularly on aspects of the Personal Development Curriculum, including Careers Education and Guidance (CEG) and also Personal Social, Health and Economic Education (PSHEE), Citizenship and Work Related Learning.

An area of expertise of Connexions in particular is information, Advice and Guidance, in line with the national Quality Standards for IAG provided to young people.  The quality standards cover the broad range of IAG, including career and learning choices and personal issues, and will be used by OFSTED to assess how well students are guided and supported.

The courses listed below can be delivered as part of school INSET days or discrete sessions e.g. twilight:

· 1:1 skills for tutors

· Opportunities / Progression routes for school and college leavers

· Awareness raising for tutors / non specialist delivers of Information Advice and Guidance (IAG)

Consultancy / Advice

Daniel Carter, the IAG Manager can provide advice to schools wishing to develop elements of Career Education, Information, Advice and Guidance (IAG), including an award programme for learning providers, Better IAG.


	Contact Details:
Sarah Harrison

HR / Workforce Development Manager

Sarah.Harrison@connexionscumbria.co.uk
Based at:  Connexions Cumbria

Partnership Office

Hackthorpe Hall Business Centre

Hackthorpe

Penrith

CA10 2HX

Tel: 01931 711300
	Contact Details:
Daniel Carter

IAG Manager

Daniel.carter@connexionscumbria.co.uk
Based at:  Barrow Connexions Centre

237-241 Dalton Road

Barrow in Furness

LA14 1PQ

Tel: 01229 824052


	Charging Details:
· No charge is made for advice or information provided.

· Standard rate for one day training course / workshop: £50 per person
Half day (£25 per person).


	CUMBRIA DEVELOPMENT EDUCATION CENTRE


	Areas of focus: Global Citizenship 
‘Educating for a fair and sustainable world’

CDEC’s specialism is in supporting and developing teaching and learning methods that promote enquiry and critical awareness, developing values and attitudes, and supporting pupil voice.

Consultancy support available:

CDEC provides a range of services to schools across Cumbria including Inset and whole school training on global citizenship; support for school linking; accredited training on philosophy for children; developing approaches to tackle identity & diversity, prejudice and racism; learning outside the classroom.   

Resources available: 

CDEC has a huge resource library of country specific artefacts, activity packs and topic boxes on a range of global education themes. Subscribers can borrow these to help enrich classroom teaching.  Subscriptions available from £20 (small schools), £50 (primary), £85 (secondary) (based on 2009 rates).

A selection of publications are available to purchase, all of which support teachers in embedding the global dimension into the curriculum, including:

· Meet Zogg: a KS1 big book

· A Survival Pack for Global Citizens: a Key Stage 2 teaching pack

· Exploring Values: a Key Stage 3 teaching pack

· Another Spanner in the Works – from multicultural to antiracist education

· Philosophy for Global Citizenship – a practical guide



	CONTACT DETAILS:

Name:

Eleanor Knowles

Contact:

Low Nook



University of Cumbria



Rydal Road, Ambleside



Cumbria LA22 9BB

Telephone:
015394 30231

Fax:

015394 30231

Email:

office@cdec.org.uk


	CHARGING DETAILS:

Whole school staff training: £600 per day

Classroom session / workshop: £300 per day

For information on all of our services please phone to talk about your interests and what we can offer you.


CUMBRIA SPORT  www.activecumbria.com



Cumbria Sport Partnership is one of 49 sub regional sports partnerships operating across England. Funded through Sport England, partners include Cumbria County Council, Carlisle City Council, Eden District Council, Allerdale Borough Council, Barrow Borough Council, South Lakeland District Council, Copeland Borough Council, England Federation of Disability Sport, School Sport Partnerships, Governing Bodies of Sport and the National Health Authority. 

Our purpose is “To make Cumbria more active, healthy and successful through Sport and Physical Activity”. 

Working with partners, our vision is for everyone in Cumbria to enjoy taking part in some form of sport and physical activity as part of everyday life. 

Contacts

	Eddie Edge
        Richard Johnston                    

Bruce Lawson

Aileen Cubbon

Becky Underwood  

Emma Martin
                                     

Michelle Young              

Jackie Hayhow       

Nicola Cartwright

Richard Metcalfe           

    
	Partnership Director

Business Operations Manager

Development Manager (Sport) 

Development Officer (Sport)

Development Officer (Volunteering & Skills)  

Marketing & Information Officer

Senior Administration Officer
    

Administration Officer
   

Development Officer (Disability Sport & Equality) 

Coaching Development Officer      


	01228 226096

01228 221255

01228 221264 

01228 221262

01228 221263

01228 221263

01228 226885

01229 827920

01229 833004

01228 226799


Key Tasks 
Cumbria Sport facilitates a sporting infrastructure that works with all partners to support:

· The creation of a single system for sport

· Long term athlete development

· The development of the SCHOOLympics and the Cumbria Sports Awards 
· Volunteer recruitment 
· Coaching, club and workforce development 
· Facility planning and development
· School Sport Partnerships and Sports Colleges on implementing national strategies

· To work closely with Sport England and National Governing Bodies of Sport on implementing national strategies

· To work with other key delivery agencies on intervention programmes which increase   participation levels in sport and physical activity

· To administer grants on behalf of the Cumbria School Sports Association

School Sport Partnership Development Managers (PDMs)

Cumbria Sport works closely with the six school sport partnerships in the county

Allerdale

Linda Borthwick
Netherhall Sports College
01900 813434

*Barrow

Cressida Allwood
Thorncliffe Sports College
01229 894605

Carlisle

Lesley Minervini
St Aidan’s Sports College
01228 607469

Copeland

Stephen Chambers     Mayfield School

01946 852676

Eden


Becky Richardson
Kirkby Stephen SC

017683 74076

South Lakeland
Mark Stokes
            The Lakes School

015394 62470



















Link school improvement officer/school improvement partner roles:


Each school has its own Link School Improvement Officer and School Improvement Partner.  


Current contacts are listed in the “School Link Officers” section of the County Council’s internet site: � HYPERLINK "http://www.cumbria.gov.uk/education/schools/school-zone/" �www.cumbria.gov.uk/education/schools/school-zone/� 


Email contacts are: firstname.second� HYPERLINK "mailto:name@cumbriacc.gov.uk" ��name@cumbriacc.gov.uk�
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