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Business Support Job Ref: CH1380i
Salary: £19,817 - 20,400 pro rata    30 hours weekly.
Temporary until 31 March 2014
Location: CARLISLE usually based at Parkhouse building
We are looking for a self-motivated and flexible person to supervise the county-
wide business support teams to provide business administrative support.You 
must be IT literate and have a NQF or NVQ level 3/4.
Appointment to this post is subject to Enhanced Vetting Checks.
Closing date: 06 September 2013. Interview date: 24 September 2013.

Business Support Job Ref: CH1379i
Salary: £16,604 - 16,998 pro rata    22.5 hours weekly. 
Location: WORKINGTON usually based at Workington 
 community fire station.
We are looking for a self-motivated and flexible person, experienced in a wide 
range of general office skills. The need to understand and accept confidentiality is 
essential. You must be IT literate and have a NQF or NVQ level 2 or 3.
Appointment to this post is subject to Enhanced Vetting Checks.
Closing date: 6 September 2013. Interview date: 17 September 2013.

For more information and to apply on-line for the above posts please visit 
www.cumbria.gov.uk/jobsandcareers or contact (01228) 221111 Please 
quote relevant reference number.
If you have a CCC ’MyHR’ login and password use these details to 
sign on through the ‘Existing user login’ tab on the ‘Job Search’ page.
If you have not used the CCC on-line application process before 
and do not have a CCC ‘MyHR’ login, the system will prompt you to 
use the ‘New User Registration’ option. If this is case and you are a 
CCC employee, contact (01228) 223477 once you have registered so 
we can link your ‘Web Recruitment’ record to your CCC employee 
record.

INTERNAL APPLICANTS ONLY
Care Proceedings Case Manager Job Ref: CH1381i 
Salary: £39,351 - £40,254    37 hours weekly.
Location: CARLISLE usually based at 5 Portland Sqaure.
We are seeking to appoint a team manager to work with the Courts and a range 
of stakeholders in the Family Justice system. To identify system issues and delays 
and to support social workers in preparation of submissions to the Court.
Appointment to this post is subject to Enhanced Vetting Checks.
Closing date: 23 August 2013. Interview date: 10 September 2013.

ISS Project Worker Job Ref: YOT116i
Salary: £26,539 - £28,922    37 hours weekly.
Maternity Cover
(Starting salary £28,127 inc temp additional allowance). 
Location: CARLISLE usually based 5 Brunswick Street.
Cumbria Youth Offending Service (CYOS) works with 10-17 year old young 
offenders and victims of crime. Our primary focus is to reduce youth crime in 
Cumbria by using interventions that work to change behaviour. You will be 
expected to make a significant contribution to the development of services to young 
offenders, their families, victims of crime and the local community. 
Appointment to this post is subject to Enhanced Vetting Checks.
Closing date: 30 August 2013. Interview date: 13 September 2013.

Relief Supervisor Job Ref: CC966i
Salary: £26,539 - £28,922 pro rata.   
As and when required
(Starting salary £28,127 pro rata inc temp additional allowance).
Location: KENDAL usually based at Applethwaite Green.
Can you lead and be part of a team. Can you motivate, and manage the 
performance of other to protect and safeguard the service users. 
Appointment to this post is subject to Enhanced Vetting Checks.
Closing date: 3 September 2013. Interview date: 11 September 2013.

Technical Assistant Job Ref: RE517i
Salary: £19,817 - £20,400   37 hours weekly.
Location: CARLISLE usually based at Parkhouse Building.
To provide contracts and technical support to the Strategic Investment and Property 
team on a range of property projects and programmes.
Closing date: 29 August 2013. Interview date: 13 September 2013.

For more information and to apply on-line for the above posts please visit 
www.cumbria.gov.uk/jobsandcareers or contact (01228) 221111 Please quote 
relevant reference number.

IMPORTANT NOTICE
JOBS BULLETIN - ADVERTISING CHARGES

All recruitment adverts that appear within the Jobs Bulletin that have not 

been placed by the client within other publications, ie local or national 

newspapers, magazines etc will be charged out at £50.00 ex VAT.



Cumbria County Council Jobs Bulletin

VACANCIES OPEN TO ALL APPLICANTS
Housekeeper (2 Posts) 
Job Ref: CH1375e - 37 hours weekly     
Job Ref: CH1376e - 30 hours weekly
Salary: £16,604 - £17,980 Pro rata 
(starting salary is £17,333 inc temp additional allowance)
Location:  Work across all Cumbria Outdoors sites  
                 Hawse End and Fellside Centre’s Inc Scarness, and off site.
Required to undertake cooking and cleaning at all Cumbria Outdoors Sites, in line 
with client requirements.
Please state on your application form which position you are applying for.
Appointment to this post is subject to Enhanced Vetting Checks.
Closing date: Thursday 22 August 2013. 
Interview date: Wednesday 4 September 2013.

For more information and to apply on-line please visit www.cumbria.gov.uk/
jobsandcareers or contact (01228) 223480. Please quote reference number.

Full Time Consultant Radiologists
If you want a great work life balance, living in one of the safest and most beautiful parts of 
the country, then join us working for the University Hospitals of Morecambe Bay. 
On the doorstep of the Lake District and the Yorkshire Dales, the Trust is set in some of the 
most remarkable surroundings in the UK, facilitating an abundance of outdoor activities. 
There are (Good and Outstanding –OFSTED) state primary schools which feed into the 
secondary schools. The area boasts excellent state Boys and Girls  grammar schools which 
consistently rank in the top 5 in the North West as well as Lancaster University, ranked the 
best in the North and 8th in the country. The M6 provides easy access to Manchester and 
other city centres, whilst the area itself has minimal traffic congestion, a community feel 
to it and beautiful affordable housing.  Add this to working within a highly proficient, 
expanding, young and enthusiastic department and enjoy all the benefits, personally and 
professionally, of working at the University Hospitals of Morecambe Bay.
Applications are invited for the posts below:-

Ref 331-LCC0520813  - General Radiologist with an interest in Lower GI, Cross 
Section, Head and Neck or Paediatric Radiology –this is a replacement post, based 
at Lancaster Royal Infirmary and  requires the post holder to lead and develop Sub 
speciality Imaging services across the Trust. 

Ref 331-LCC0530813  - General Radiologist with an interest in Breast Radiology –is 
a new post and will join the existing 5 Breast radiologists to support a busy and 
expanding Breast Service.

Ref 331-BCC0510813 - General Radiologist with a specialist interest – this is a 
replacement post based at Furness General Hospital. Ideally an interest in nuclear 
medicine, Chest or Colo-Rectal Imaging would be preferred but other interests will 
be considered.

You will join an established team of 14 Radiologists across the Trust, in providing a 
comprehensive diagnostic Imaging and Interventional Service to the population of North 
Lancashire and South Cumbria. You will be required to contribute to the general workload 
of the department, including CT, US, MRI and plain film reporting and participate in the on 
call rota of a maximum of 1 in 16. Nighthawk is used for CT heads between 10 pm and 8 
am and personal laptops can be used for tele radiology when on call.
The Radiology department is equipped with GE Centricity PACS, CRIS and benefits from 
Dragon Voice recognition software systems. The Imaging department is well equipped with 
2- 64 slice and 1-16 slice CT scanners, 2 1.5 T MRI, 2 dual head gamma cameras.  A Second 
CT scanner was installed in April 2013 at the RLI. Specialist services include Oncology and 
Breast, with regional Cardiothoracic and Neurology services being provided at Blackpool 
and Preston respectively. The department has close links with the Lancashire PETCT Centre 
based at the Royal Preston Hospital.
The Trust has a keen interest and deep involvement in medical and dental education at 
both undergraduate and post graduate levels.  Medical Students from Lancaster Medical 
School receive the whole of their education, academic and clinical, in Cumbria and North 
Lancashire following the Liverpool undergraduate medical curriculum. UHMBT is the lead 
NHS organisation and takes responsibility throughout the five years of the degree for the 
provision of acute practice placements and we are a training site for Specialist Registrars in 
Radiology as part of the Manchester training scheme. 
You must have full GMC registration with licence to practice and be eligible for inclusion on 
the Specialist Register or be within 6 months of obtaining their CCT at the time of interview.
We welcome informal discussions and visit, in the first instance please contact 
Dr Ali Ansari, Consultant Radiologist and Clinical Lead, Email ali.ansari@mbht.nhs.uk ; Dr 
Nigel Grunshaw, Consultant Radiologist, Email: nigel.grunshaw@mbht.nhs.uk  or Dr Janet 
Lavelle, Consultant Radiologist, Divisional Clinical Director and Programme Director North 
Lancashire and South Cumbria Breast Screening Service, Email janet.lavelle@mbht.nhs.
uk or Telephone Radiology Secretaries, Lancaster - 01524 516281 and Barrow in Furness 
– 01229 491097.

For an information pack and to apply please visit www.jobs.nhs.uk. Quoting the reference 
number shown next to the job above.
Closing Date: 5 September 2013 

The University Hospitals of 
Morecambe Bay

NHS Foundation Trust

We are keen to promote flexible working arrangements 
wherever possible to support the needs of the service. 

We are committed to Equal Opportunities 
and operate a No Smoking Policy.

The role is to undertake, as directed, general duties in connection with the administration of Housing Benefit 
and Council Tax Reduction Scheme.

For further details and an application pack returnable by 12.00 
noon on 30th August 20013  visit: www.carlisle.gov.uk or email 
vacancies@carlisle.gov.uk or phone us on 01228 817080 (24 hour 
answerphone) quoting the post number V1582

Assessment Assistant  
Temporary Until 30 September 2014
Grade £14,733 - £15,039 per annum 
We have a full time (37 hour) post to be based at our Workington Office

ASSISTANT HEAD of SCHOOL PLUMBING
Full time, permanent position 

Salary £35,529 - £38,835
Are you an outstanding teacher who would like to work for an 
outstanding College? This is an exciting opportunity to develop this 
area for the College. You should have excellent plumbing skills with a 
demonstrable understanding of what employers in the industry want.
In this instance, the College is happy to accept CVs. Applications 
should be emailed to Jo-Anne at joanne.moore@kendal.ac.uk who 
can also arrange for you to have an informal chat about the post by  
contacting her on 01539 814729.

Closing date for applications: Friday 9 August.  
Kendal College is committed to equal opportunities

In return we offer an opportunity to enhance  
your skills, work with an excellent team and  

facilities, generous holiday entitlement  
and a final salary pension scheme.

If you are interested in this post and 
would like further details and an 
application form please visit our 
website www.kendal.ac.uk

INTEGRATED DOMESTIC VIOLENCE SERVICE MANAGER 
Full Time - 37 hours per week Temporary Contract until July 2014 

Salary £31,339 p.a. - £34,070 p.a. 
Based in Carlisle  with a requirement to travel  

Countywide and work from other bases
Essential Car User Allowance

We are seeking to appoint an enthusiastic and dynamic individual who will take a confident 
role in leading and developing our Countywide CAADA Accredited Domestic Violence Service.  
Your main responsibilities will be:
· To secure the long term future of the Letgo Service & identify & develop new ways of 

securing funding.
· To support the Team to deliver a truly transformational service offer to Letgo customers.
· To continue to develop joint working relationships with key partner organisations & 

agencies.
· To ensure contract compliance, quality and value for money across all areas of the 

service, including CAADA Leading Light and Supporting People standards
The role will be exciting and testing as we move into challenging times. The current contract 
has recently been extended to July 2014 and this re-tendering phase offers us opportunities to 
further develop the service.
The post is based in the Positive Impact Team.
To find out more about this position please contact Anne Rogers on 01768 861662 or email 
at anner@impacthousing org.uk  
For further details about this post and to apply, please visit our website at www.
impacthousing.org.uk and follow the link to our online recruitment system. If you 
experience any problems with this please telephone (01900 842145).  
Please note CV’s will not be considered/acknowledged.
Closing date: Monday 2nd September 2013.
Interviews: Tuesday 1st October 2013.  

-  Improvement Through Action

Impact Housing Association Ltd -  
Committed to equal opportunities


